DEVELOPER SATISFACTION SURVEY -3
2023 RESULTS igda

ABOUT THE REPORT DEMOGRAPHICS

The data used for the Developer Satisfaction Knowing demographics helps us see

Survey (DSS) Diversity Report was collected ; ; ; patterns and cultural shifts in the industry.

through an industry and university partnership The Diversity Report contains demographics
L total respondents . , _

between the IGDA and Western University. on age, ethnicity, gender, sexual orientation,

differently abled, and more.
For the full report, visit igda.org/dss.
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Equity, Diversity, and Inclusion Crediting
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Anti-Discrimination Policies in the Workplace
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